FRINGE BENEFIT STUDY




Number of Teaching Positions Per District

District

Baldwin
Bellmore
Bellmore-Merrick CHSD
Bethpage

Carle Place
East Meadow
East Rockaway
East Wiiliston
Elmont
Farmingdale
Floral Park-Bell.
Franklin Square
Freeport
Garden City
Glen Cove City
Great Neck
Hempstead
Herricks
Hewlett-Woodmere
Hicksville

Island Park
Island Trees
Jericho
Lawrence
Levittown
Locust Valley
Long Beach City
Lynbrook
Malverne
Manhasset
Massapequa
Merrick

Mineola

New Hyde Park
North Bellmore
North Merrick
North Shore
Oceanside
Oyster Bay-East Norwich
Plainedge
Plainview-Old Bethpage
Port Washington
Rockville Centre
Roosevelt

* Information not available

TABLE 1

NASSAU County 2006-07

Positions

# Teaching District
* Roslyn
122 Seaford
477 Sewanhaka CHSD
281 Syosset
* Uniondale
* Valley Stream CHSD
160 Valley Stream #13
* Valley Stream #24
322 Valley Stream #30
* Wantagh
* Westbury
* West Hempstead
590 BOCES
276
609
376
300
254
388
741
227
169
272
661
171
281
192
160
506
479
353
75

# Teaching
Positions

*
*

*

680

396
187
106
127
303
394
203
675



TABLE 2

Number of Teaching Positions Per District
NASSAU County 2006-07

District

Amagansett
Amityville

Babylon

Bay Shore
Bayport-Blue Point
Brentwood
Bridgehampton
Center Moriches
Central Islip

Cold Spring Harbor
Commack
Comsewogue
Connetquot
Copiague

Deer Park
EASTERN BOCES
East Hampton
East Islip

East Moriches
East Quogue
Eastport - South Manor
Elwood

Fire Island

Fishers Island
Greenport

Half Hollow Hills
Hampton Bays
Harborfield
Hauppauge
Huntington

Islip

Kings Park
Lindenhurst

Little Flower
Longwood
Mattituck-Cutchogue
Middle Country
Miller Place
Montauk

Mt. Sinai

New Suffolk

North Babylon
Northport
Oysterponds

* Information not available

# Teaching
Positions

25
270
175
518
226

1351

39

76

District

Patchogue

Port Jefferson
Quogue
Remsenberg-Speonk
Riverhead

Rocky Point
Sachem

Sag Harbor
Sagaponack
Sayville

Shelter Island
Shoreham-Wading River
Smithtown

South Country

South Huntington
Southampton
Southold

Springs

Three Village
Tuckahoe
WESTERN BOCES
Wainscott

West Babylon

West Islip
Westhampton Beach
William Floyd
Wyandanch

# Teaching
Positions

602

798
528
98

64
642



TABLE 3
District Contributions Per Teaching Position

NASSAU County 2005- 06

Maximum Minimum
Benefit Median Value Value Range
"~ |

Teachers' Retirement 6,873 9,210 5,513 3,697
Health Insurance 12,722 25,112 6,625 18,487
Life Insurance 107 290 5 285
Dental Insurance 517 3,348 126 3,222
Disability Insurance 98 504 15 489
Sick Leave 669 1,882 313 1,569
Personal Leave 224 739 31 708
Terminal Leave 1,412 3,098 220 2,878
In-Service Courses 101 870 36 834
Education Costs 93 228 23 205
Total Fringe Benefits 22,816 45,281 12,907 32,374
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TABLE 4
District Contributions Per Teaching Position

SUFFOLK County 2005- 06
Maximum Minimum

Benefit Median Value Value Range
L T

Teachers' Retirement 6,746 8,554 3,359 5,195
Health Insurance 11,834 25,403 5,892 19,511
Life Insurance 133 1,237 10 1,227
Dental insurance 721 1,950 110 1,840
Disability Insurance 161 724 42 682
Sick Leave 744 1,621 282 1,339
Personal Leave 126 388 42 346
Terminal Leave 1,172 3,492 278 3,214
In-Service Courses 142 850 3 847
Education Costs 100 218 15 203
Total Fringe Benefits 21,879 44,437 10,033 34,404
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District

Baldwin

Bellmore
Bellmore-Merrick CHSD
Bethpage

Carle Place

East Meadow

East Rockaway
East Williston
Elmont
Farmingdale

Floral Park-Beli.
Franklin Square
Freeport

Garden City

Glen Cove City
Great Neck
Hempstead
Herricks
Hewlett-Woodmere
Hicksville

Island Park

Island Trees
Jericho

Lawrence
Levittown

Locust Valley

Long Beach City
Lynbrook
Malverne
Manhasset
Massapequa
Merrick

Mineola

New Hyde Park
North Bellmore
North Merrick
North Shore
Oceanside

Oyster Bay-East Norwich
Plainedge
Plainview-Old Bethpage
Port Washington
Rockville Centre
Roosevelt

Roslyn

Seaford
Sewanhaka CHSD
Syosset
Uniondale

Valley Stream CHSD
Valley Stream #13
Valley Stream #24
Valley Stream #30
Wantagh
Westbury

West Hempstead
BOCES

* Information not available

TABLE 5
Sick Leave Provisions

NASSAU County 20086-07

No. of Days
Per Year

15
10
16
10
15

14

15
11
12
15

*
*

13

*

10
12
10
10
12
12
12
12
13
15
12
12
15
12
12
10
10

*

*

14
20
10

*

10

*

12
12
15
15
12
15
15
15
15

79

Max. # Davs
Accumulated

200
180
225
250
250

200
225

225
Unlimited

Unlimited

Unlimited
Unlimited
Unlimited

225
Unlimited

200
180
254
180
220
Unlimited

200
180

Unlimited
180

150
230

400
200
180

180

Unlimited
180
200

Unlimited
200
250



District

Baldwin

Bellmore
Belimore-Merrick CHSD
Bethpage

Carle Place

East Meadow

East Rockaway
East Williston
Elmont
Farmingdale

Floral Park-Bell.
Franklin Square
Freeport

Garden City

Glen Cove City
Great Neck
Hempstead
Herricks
Hewlett-Woodmere
Hicksville

Island Park

Island Trees
Jericho

Lawrence
Levittown

Locust Valley

Long Beach City
Lynbrook
Malverne
Manhasset
Massapequa
Merrick

Mineola

New Hyde Park
North Bellmore
North Merrick
North Shore
OCceanside

Oyster Bay-East Norwich
Plainedge
Plainview-Old Bethpage
Port Washington
Rockville Centre
Roosevelt

Roslyn

Seaford
Sewanhaka CHSD
Syosset

Uniondale

Valley Stream CHSD
Valley Stream #13
Valley Stream #24
Valley Stream #30
Wantagh
Westbury

West Hempstead
BOCES

* Information not available

TABLE 5
Sick Leave Provisions

NASSAU County 2006-07

No. of Days
Per Year

79

Max. # Davs
Accumulated

200
180
225
250
250

200
225

225
Unlimited

Unlimited

Unlimited
Unlimited
Unlimited

225
Unlimited

200
180
254
180
220
Unlimited

200
180

Unlimited
180

150
230

400
200
180

180

Unlimited
180
200

Unlimited
200
250



District

Wainscott

West Babylon

West Islip
Westhampton Beach
William Floyd
Wyandanch

* Information not available

TABLE 6
Sick Leave Provisions

SUFFOLK County 2006-07

No. of Days
Per Year

81

Max. # Davs
Accumulated

Unlimited

Unlimited



District

Baldwin

Belimore
Belimore-Merrick CHSD
Bethpage

Carle Place

East Meadow
East Rockaway
East Williston
Elmont
Farmingdale

Floral Park-Bell.
Franklin Square
Freeport

Garden City

Glen Cove City
Great Neck
Hempstead
Herricks
Hewlett-Woodmere
Hicksville

Island Park

Island Trees
Jericho

Lawrence
Levittown

Locust Valley

Long Beach City
Lynbrook
Malverne
Manhasset
Massapequa
Merrick

Mineola

New Hyde Park
North Bellmore
North Merrick
North Shore
Oceanside

Ovyster Bay-East Norwich
Plainedge
Plainview-Old Bethpage
Port Washington
Rockville Centre
Roosevelt

Roslyn

Seaford
Sewanhaka CHSD
Syosset
Uniondale

Valley Stream CHSD
Valley Stream #13
Valley Stream #24
Valley Stream #30
Wantagh
Westbury

West Hempstead
BOCES

* Information not available

TABLE 7
Personal Leave Provisions

NASSAU County 2006-07

No. of Days
Per Year
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Max. # Davs
Accumulated
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District

Baldwin

Bellmore

Bellmore-Merrick CHSD

Bethpage

Carle Place

East Meadow
East Rockaway

East Williston
Elmont

Farmingdale

Floral Park-Bell.
Franklin Square

Freeport
Garden City
Glen Cove City
Great Neck

Hempstead
Herricks

Hewlett-Woodmere

* Information not available

TABLE 7
Sick and Personal Leave Comments

NASSAU County 2006-07

Leave Comments

Except before/after schooi holidays, when 2 days are requested
connected to a weekend, or when less than 5 school days advance
notice is given.

Before or after holidays reason required for personal days or recess
period. Effective 7/1/07 unit members shall be eligible for a one year
leave to care for a gravely ill immediate family member. Payment upon
bona fide retirement (minimum 55 years of age) for accumulated sick
leave at 70% up to a maximum of 180 days. Effective 7/1/07 - 87.5% of
accumulation sick leave will be paid for bona fide retirement (except for
unit members of Tier 1A who receive 70% for duration of the contract).
Effective 7/1/08 - 65% for bona fide retirement; effective 7/1/09 - 80% for
bona fide retirement. Unit members hired on or after 7/1/08 - 50% for
bona fide retirement.

Terminal Pay for unused sick days after 5 Years of Service: 1-129 days
($95.) per day; 150-199 days ($105.); 200-249 days ($115.) and 250 days
($125.) per day.

Leave Days (sick and personal) - 15 to accumulation of 250 days. Any
leave day before or after holidays (or weekend) may require a doctor's
note or reason for personal leave.

Unused personal days convert to sick days accumulations. Teachers
with more than 140 days establishes a Retirement Bank containing
number of days equal to 50% of difference between the number of
accumulated days times 140. After 20 years of service - number of days
in Retirement Bank and number of accumulated sick days above 100 to
paid - 50% of total times 140.

Reason required on the day before or after a holiday or weekend and if
two or more consecutive days. Payment for 40% of unused sick leave
upon approved retirement.

Unused personal days are added to sick leave accumulations at the end
of the school year.

First 3 Years - 13 sick days and after 3rd Year - 15 days. Days may be
utilized without limitation to the extent accumulated days are available for
personal illness.

Unused personal days accumulate to unlimited sick days. Payment of
unused sick days at the rate of one day's pay for each four (4)
accumulated sick days to a maximum of 60 days at retirement. Payment
shall be contingent upon notification to the district of intent to retire no
later then Feb. 1st for retirement effective 6/30 in the applicable
retirement year.

Unlimited sick days for tenured teachers (10 for non-tenured). Doctor's
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District

Hicksville

Island Park
Island Trees

Jericho
Lawrence

Levittown

Locust Valley
Long Beach City

Lynbrook
Malverne
Manhasset

Massapequa

Merrick
Mineola

New Hyde Park
North Belimore
North Merrick
North Shore
Oceanside

Oyster Bay-East Norwich
Plainedge
Plainview-Old Bethpage

Port Washington
Rockville Centre

* Information not available

TABLE7

Sick and Personal Leave Comments

NASSAU County 2006-07

Leave Comments

note needed after five consecutive days. Review by Supt. and Board
after three months.

Reason for personal day required on Mondays or Fridays and before or
after holidays.

Reason required for personal day before or after holiday.

Unused personal days convert to unlimited sick days at the end of the
school year.

Unused personal days convert to accumulative sick leave at the end of
the school year. When sick days are exhausted there is a 90 day clause
- teachers receive difference between such pay and their per diem rate.
Unused personal days are added to sick ieave accumulations at the end
of the school year.

Reason required for one of the four personal days allotted. Personal
days may not extend to a vacation period.

Paid-out of unused sick leave part of retirement incentive.

Non-tenured teachers earn 12 sick days per year, accumulative to 36
days. Upon achieving tenure, sick leave per year is unlimited to a
maximum of 180 days. Teachers do not have "personal days." Absence
with pay will be allowed for legal or medical transactions of a confidential
nature. One day's absence with pay is allowed for attendance at a child's
graduation and for attendance at a wedding in the immediate family.
Non-tenured teachers entitled to two personal days. Personal days not
permitted to be used immediately before or after holidays/recess periods.
12 sick days for teachers with less than 3 years.

Unused personal days goes into Retirement Bank.

Pay for unused sick days - 20 Years of Service or age 55 at retirement.
Value of days dependent upon total number of days in bank.

Bereavement leave for immediate family is not considered part of sick or
personal leave. Two personal days are allowed each year (deducted
from sick days). Reason must be given if days are taken on a Monday or
Friday.

At the end of a school year, if personal time is unused, the days will
convert to accrued sick days. Accrued sick time may be used for
Terminal pay provided the individual gives the BOE 3-1/2 months notice
of retirement and provided the individual meets the criteria as set forth in
the teacher contract. If he/she meets this criteria, he/she will receive
$50. for each of the first 50 days; $60. for the 51st to 200th day and $75.
for any days over 200. You are limited to 180 sick days, however, for
terminal pay, you are eligible for all accumulated sick days above 180.
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District

Roosevelt

Roslyn

Seaford
Sewanhaka CHSD
Syosset

Uniondale
Valley Stream CHSD

Valley Stream #13

Valley Stream #24

Valley Stream #30

Wantagh

Westbury

West Hempstead

BOCES

* Information not available

TABLE 7
Sick and Personal Leave Comments

NASSAU County 2006-07

Leave Comments

Maximum buy-out for 200 sick days at 25% upon retirement. Buy-Back
of two personal days if absent six days or less.

Hired on or before 9/2/88 - accumulative to 250 sick days; (2 for 1 for first
150 days and 4 for 1 next 100 days). Hired after 9/2/88 - accumulative to
300 days: (4 for 1 first 200 days and 2 for 1 next 100 days).
Hired on or before 9/2/88 - accumulative to 250 sick days; (2 for 1 for first
150 days and 4 for 1 next 100 days). Hired after 9/2/88 - accumuiative to
300 days; (4 for 1 first 200 days and 2 for 1 next 100 days).
Hired on or before 9/2/88 - accumulative to 250 sick days; (2 for 1 for first
150 days and 4 for 1 next 100 days). Hired after 9/2/88 - accumulative to
300 days; (4 for 1 first 200 days and 2 for 1 next 100 days).
Hired on or before 9/2/88 - accumulative to 250 sick days; (2 for 1 for first
150 days and 4 for 1 next 100 days). Hired after 9/2/88 - accumulative to
300 days; (4 for 1 first 200 days and 2 for 1 next 100 days).

Minimum unused sick leave limited to 150 days multiplied by 10% - Sick

Leave Fund.

Unused personal days roll over into sick bank. Payment at retirement for
50% unused sick days.

Unused personal days accumulates to sick leave providing limitations on
sick leave is not exceeded.
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District

Amagansett
Amityville

Babyion

Bay Shore
Bayport-Blue Point
Brentwood
Bridgehampton
Center Moriches
Central islip

Cold Spring Harbor
Commack
Comsewogue
Connetguot
Copiague

Deer Park
EASTERN BOCES
East Hampton
East Islip

East Moriches
East Quogue
Eastport - South Manor
Elwood

Fire Island

Fishers Island
Greenport

Half Hollow Hills
Hampton Bays
Harborfield
Hauppauge
Huntington

Islip

Kings Park
Lindenhurst

Little Flower
Longwood
Mattituck-Cutchogue
Middle Country
Miller Place
Montauk

Mt. Sinai

New Suffolk

North Babylon
Northport
Oysterponds
Patchogue

Port Jefferson
Quogue
Remsenberg-Speonk
Riverhead

Rocky Point
Sachem

Sag Harbor
Sagaponack
Sayville

Shelter Island
Shoreham-Wading River
Smithtown

South Country
South Huntington
Southampton
Southold

Springs

Three Village
Tuckahoe
WESTERN BOCES
Wainscott

* Information not available

TABLE 8
Personal Leave Provisions

SUFFOLK County 2006-07

No. of Days
Per Year
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Max. # Davs
Accumulated



District

West Babylon

West Islip
Westhampton Beach
William Floyd
Wyandanch

* Information not available

TABLE 8
Personal Leave Provisions

SUFFOLK County 2006-07

No. of Days
Per Year

2
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Max. # Davs
Accumulated



District

Amagansett
Amityville

Babylon

Bay Shore
Bayport-Blue Point
Brentwood

Bridgehampton

Center Moriches
Central Islip

Cold Spring Harbor
Commack

Comsewogue

Connetquot
Copiague

Deer Park
EASTERN BOCES

East Hampton
East Islip

East Moriches

East Quogue

Eastport - South Manor
Elwood

Fire Island

Fishers island
Greenport

Half Hollow Hills

Hampton Bays

Harborfield
Hauppauge

Huntington

Islip
Kings Park

Lindenhurst
Little Fiower
Longwood

* Information not available

TABLE 8
Sick and Personal Leave Comments

SUFFOLK County 2006-07

Leave Comments

Unused personal days convert to accumulative sick leave at the end of
the school year.
Unused personal days convert to accumulative sick leave at the end of
the school year.

Unused personal days convert to accumulative sick leave at the end of
the school year.

Two personal days included in sick leave allottment. Unused personal
days convert to accumulative sick leave at the end of the school year.
Unused personal days convert to accumulative sick leave at the end of
the school year.

Five personal days included in sick leave allottment.

Unused personal days convert to accumulative sick ieave at the end of
the school year.

Unused personal days covert to unlimited sick leave at the end of the
school year.

Non-Tenured - 11 sick days and 2 personal days.

Unused personal days convert to accumulative sick leave at the end of
the school year. 12 Sick Days and 2 Personal Days for non-tenured
teachers. Determination of the sick leave allottment shall be based on
the teacher's status as of the beginning of that school year.

Unused personal days convert to accumuiative sick leave at the end of
the school year.

Unused personal days convert to unlimited sick leave at the end of the
school year.

Unused personal days convert to accumulative sick leave at the end of
the school year.

Unused personal days convert to unlimited sick leave at the end of the
school year.
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